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COMMON PROBLEMS
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    kompliziert                     komplex

COMPLICATED COMPLEXITY

Source: http://megarelojes.blogspot.fr/2012/10/zenith-academy-minute-repeater.html, https://uk.pinterest.com/pin/525795325226735649/ 

http://megarelojes.blogspot.fr/2012/10/zenith-academy-minute-repeater.html
https://uk.pinterest.com/pin/525795325226735649/
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OPEN SOURCE PRINZIPIEN
-> Basis für OPEN DECISION MAKING

Adapted from: https://opensource.com/open-source-way  

Open Exchange
Freely sharing ideas

Participation
Everyone has a voice

Release early + often
Continuous shared 

improvement

Meritocracy
Letting the best ideas win

Community
We can do more together

https://opensource.com/open-source-way


I feel comfortable contributing my ideas..., even 
when my views differ from my co-workers'.

I understand how my work supports Red Hat’s 
customer success

I would recommend Red Hat as a place to work.

7

86%

89%

87%

Quelle: Red Hat Associate Survey: Ergebnisse Deutschland
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Open Spaces
Bsp-Thema: Rethink Unternehmenskultur im digitalen 
Wandel

Agenda vor dem Meeting:
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“Wir schätzen die Menschen, die frisch und offen 
ihre Meinung sagen - vorausgesetzt, sie meinen 
dasselbe wie wir.”
Mark Twain

http://zitate.net/sch%C3%A4tzen-zitate
http://zitate.net/menschen-zitate
http://zitate.net/meinung-zitate
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